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RAMUS, T., ANTONINO, V. and BRUSONI, S. (2017). Institutional complexity in turbulent times:
formalization, collaboration, and the emergence of blended logics. Academy of Management
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VACCARO, A. and RAMUS, T. [Eds] (2022). Social Innovation and Social Enterprises: Toward a
Holistic Perspective. 1 ed. Cham: Springer.

Conferences
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MONGELLI, L., RULLANI, F., RAMUS, T. and RIMAC, T. (2019). The bright side of hybridity:
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Ethics, 159, pp. 301-305.
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