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Publishing Ltd, pp. 214-225.
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for Errors: Anticipating Performativity of Errors in Al. Dans: Academy of Management Annual
Meeting Proceedings. Copenhagen: Academy of Management.
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WAARDENBURG, L. et HAFERMALZ, E. (2024). Police officers’ embodied and material realities of
accessing information in action. Dans: Academy of Management Annual Meeting Proceedings.
Chicago: Academy of Management.
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Conférences

WAARDENBURG, L. (2025). Knowledge brokerage in the age of Al: A study of the Dutch police.
Dans: The Data Science Conference.

WAARDENBURG, L. (2024). Data Work & Occupational Meaning. In: Data Work as an
Organizational Subject. Dans: 84th Annual Meeting of the Academy of Management. Chicago.

Rapports techniques et livres blancs

WAARDENBURG, L. (2024). How to manage Al wisely? Accenture Strategic Business Analytics
Chair.
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