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Based Process of Stigma Recognition and Removal within Organizational Fields. Journal of
Business Ethics, In press, pp. 1-28.
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WICKERT, C., RISI, D. et RAMUS, T. (2022). What a Mature CSR Team Looks Like. Harvard
Business Review, (November 2022).
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RAMUS, T., COSTA, E. et ANDREAUS, M. (2011). Accountability as a managerial tool in non-profit
organizations: Evidence from ltalian CSVs. Voluntas, 22(3), pp. 470-493.

Ouvrages et édition d’ouvrages

VACCARO, A. et RAMUS, T. [Eds] (2022). Social Innovation and Social Enterprises: Toward a
Holistic Perspective. 1 ed. Cham: Springer.

Chapitres d’ouvrage

MAIOLINI, R. et RAMUS, T. (2024). Opportunity Recognition and Innovative Solutions to Societal
Challenges: The Case of Community Cooperatives in ltaly. Dans: Michael Ambuhl, Stefano
Brusoni, Anja Niedworok, Martin Gutmann eds. Cooperatives in an Uncertain World - Perspectives
from Switzerland and Its Neighbors. 1st ed. Cham: Springer International Publishing, pp. 253-275.
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Mission Drift and Scaling Up. Dans: 2025 Community on Social Innovation Conference. Santa
Barbara.
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Research Conference 2024. Bern.

RAMUS, T., MAIOLINI, R. et OMIZZOLO, M. (2024). Organized Crime: Perspectives on Societal
Challenges, Threats, and Crises. Dans: 84th Annual Meeting of the Academy of Management
(AOM 2024). Chicago.
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RAMUS, T., VELMER, S., VACCARO, A. et BRUSONI, S. (2023). Leveraging ethical claims for
non-ethical purposes. Dans: 83rd Annual Meeting of the Academy of Management. Boston.

RAMUS, T., VELMER, S., VACCARO, A. et BRUSONI, S. (2023). Union with divergent goals: How
collaborations unfolds if partners are driven by heterogeneous logics. Dans: 83rd Annual Meeting of
the Academy of Management. Boston.

Préfaces de revue

MONGELLI, L., RULLANI, F., RAMUS, T. et RIMAC, T. (2019). The bright side of hybridity:
Exploring how social enterprises manage and leverage their hybrid nature. Journal of Business
Ethics, 159, pp. 301-305.
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