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FOSS, N.J.  et  LINDER, S.  (2018).  Microfoundations of  Organizational  Goals:  A Review and New
Directions for  Future Research.  International  Journal  of  Management  Reviews,  20(1),  pp.  39-62.

STONE,  V.,  POORTVLIET,  M.,  FEINDT,  P.,  FÜHR,  M.,  PURNHAGEN,  K.  et  LINDER,  S.  (2018).
The  Essential  Elements  of  a  Risk  Governance  Framework  for  Current  and  Future
Nanotechnologies.  Risk  Analysis:  An  International  Journal,  38(7),  pp.  1321-1331.
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KUNZ, J. et LINDER, S. (2015). With a View to Make Things Better: Individual Characteristics and
Intentions to Engage in Management Innovation. Journal of Management and Governance, 19, pp.
525-556.

LINDER,  S.  et  TORP,  S.S.  (2014).  Do  Management  Control  Systems  Foster  or  Hamper  Middle
Managers'  Entrepreneurial  Engagement?  International  Journal  of  Strategic  Change  Management,
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LINDER, S. (2005). Investitionskontrollen als Instrument der Zielpräzisierung. ControllerNews : die
Zeitschrift fur Controlling und Unternehmensfuhrung, pp. 79-80.

LINDER, S. (2005). Problems Associated with Conducting Post-Completion Audits: A Review of the
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Zeitschrift  für  Controlling  &  Management,  47,  pp.  111-120.
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Chapitres d’ouvrage
CASARIN,  V.  et  LINDER,  S.  (2023).  Employee  Health  for  Strategic  Adaptation:  The  Role  of
Enabling  and  Constraining  Performance  Measurement.  Dans:  Torben  J.  Andersen  (ed.).
Responding  to  Uncertain  Conditions:  New  Research  on  Strategic  Adaptation.  1st  ed.  Bingley:
Emerald  Publishing  Limited,  pp.  91-105.

CASARIN,  V.,  LECA,  B.,  LINDER,  S.  et  ZICARI,  A.  (2023).  Management  Control  and  Stress:  a
Double-Edged  Sword.  Dans:  Adrián  Zicari,  Tom  Gamble  eds.  The  Employee  and  the  Post-
Pandemic  Workplace.  1st  ed.  London:  Routledge.

BOUCHET, V.,  LINDER, S.  et  MOTTIS,  N.  (2022).  Incentives,  Autonomous Motivation,  and Bank
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LINDER, S.  et  SAX, J.  (2020).  Fostering Strategic Responsiveness:  The Role of  Middle Manager
Involvement and Strategic Planning. Dans: Torben J.  Andersen; Simon S. Torp (ed.).  Adapting to
Environmental Challenges: New Research in Strategy and International Business.  1st ed. Bingley:
Emerald Publishing Limited, pp. 35-63.
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Strategic  Responsiveness  and  Adaptive  Organizations:  New  Research  Frontiers  in  International
Strategic  Management.  1  ed.  Emerald  Publishing  Limited,  pp.  1-8.

LINDER, S. (2019). Autonomy and Leadership Support as Antecedents to Intrapreneurship: Value
of Vignette Experiments for Research on Strategic Responsiveness. Dans: Torben Juul Andersen,
Simon  Torp,  Stefan  Linder  eds.  Strategic  Responsiveness  and  Adaptive  Organizations:  New
Research  Frontiers  in  International  Strategic  Management.  1  ed.  Emerald  Publishing  Limited,  pp.
41-59.

FOSS,  N.J.,  KLEIN,  P.G.  et  LINDER,  S.  (2015).  Organizations  and  Markets.  Dans:  The  Oxford
Handbook  of  Austrian  Economics.  1st  ed.  Oxford  University  Press.

LINDER,  S.,  FOSS,  N.J.  et  STEA,  D.  (2015).  Scholarly  Research  Reviews -  Epistemics  at  Work:
The  Theory  of  Mind  in  Principal-Agent  Relations.  Dans:  Oxford  Handbooks  Online  -  Scholarly
Research  Reviews.  1st  ed.  Oxford  University  Press.

WEBER,  A.P.,  HIRSCH,  B.,  LINDER,  S.  et  ZAYER,  E.  (2014).  Investitionsentscheidungen  aus
verhaltensorientierter  Perspektive.  Dans:  Verhaltensanalyse  im Controlling.  1st  ed.  Wiley,  pp.  33-
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KUNZ, J.  et  LINDER, S. (2012).  Buy One, Get One Free: Benefits of  Following the Controllability
Principle  for  Intrinsic  Motivation?  Dans:  Performance  Measurement  and  Management  Control:
Global  Issues.  1st  ed.  Emerald,  pp.  339-362.

LINDER,  S.  (2010).  Managerial  Innovation:  A  Glimpse  at  Individual-level  Determinants.  Dans:
Economic  Themes.  1st  ed.  Athens:  Athens  Institute  for  Education  and  Research  (ATINER),  pp.
349-361.
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LINDER,  S.  (2008).  Tying  vs.  Not-Tying  Post-Completion  Reviews  to  extrinsic  Rewards  or
Punishments.  Dans:  Performance  Measurement  and  Management  Control:Measuring  and
Rewarding  Performance.  1st  ed.  Amsterdam:  Elsevier,  pp.  95-125.

LINDER, S.  (2007).  Investitionskontrolle.  Dans:  Vahlens großes Auditing Lexikon.  1st  ed.  Munich:
Vahlen.

Conférences
CASARIN,  V.  et  LINDER,  S.  (2022).  Assessing  the  Ethicality  of  Performance  Measurement
Systems:  A  Principlist  Perspective  and  Scale.  Dans:  2022  European  Academy  of  Management
(EURAM)  Annual  Conference.  Zurich.

KHAJEHNEJAD, S. et LINDER, S. (2020). Measure Management as a Defensive Mechanism: The
Impact of Workplace Gossip and Firm Information Policy. Dans: ESSEC-HEC Research Workshop.
Paris.

LINDER,  S.  et  KHAJEHNEJAD,  S.  (2019).  Internal  Reporting  openness,  relative  performance
Evaluation and Performance Misreporting: the role of Peer Task visibility. Dans: 2019 10th EIASM
Conference on Performance Measurement and Management Control.

LINDER, S. et SAX, J. (2019). Fostering Strategic Responsiveness - The Role of Middle Manager
Involvement and Strategic Planning. Dans: 19th Annual  Conference of  the European Academy of
Management.

LINDER,  S.  et  TANNER, C.  (2019).  Who is  corrupt?  Individual  differences in  corruptive  behavior.
Dans:  2019 10th  International  Conference of  the French Association of  Experimental  Economics.

LINDER,  S.  (2018).  Autonomy  and  Leadership  Support  as  Antecedents  to  Intrapreneurship:
Illustrating  the  Value  and  Validity  of  Vignette  Experiments  for  Research  on  Organizational
Adaptation.  Dans:  18th  Annual  conference  of  the  European  Academy  of  Management  (EURAM
2018).

LINDER,  S.  et  SAX,  J.  (2018).  Navigating  Stormy  Seas:  Another  Look  at  the  Interplay  of  Middle
Manager  Involvement  and  Formal  Planning.  Dans:  41st  European  Accounting  Association  (EAA)
Annual  Congress  2018.

KHAJEHNEJAD,  S.  et  LINDER,  S.  (2018).  The  Effect  of  Status  and  Internal  Reporting
Transparency  on  Performance  Misreporting.  Dans:  11th  Conference  on  new  directions  in
management  accounting  2018.

UMMUGULSUM, Z.,  LINDER, S.  et  ENDENICH, C.  (2017).  Does the CEO Make the Difference?
Budgeting  Practices  in  Emerging  Market  SMEs.  Dans:  9th  Conference  on  Performance
Measurement  &  Management  Control.

LINDER,  S.  (2016).  Fostering  Strategic  Renewal:  Does  it  Matter  How  Senior  Managers  Use
Budgets?  Dans:  13th  Conference  for  Management  Accounting  Reserch  (ACMAR  2016).

MOTTIS,  N.  et  LINDER,  S.  (2015).  Incentives,  Internalized,  and  Bank  Managers’  Socially
Responsible  Behavior.  Dans:  2015  European  Academy  of  Management  Conference.

ZICARI, A., LINDER, S. et KERVEILLANT, M. (2014). A Glimpse at the Dark Side of Management
Control. Dans: Critical Perspectives on Accounting.

LINDER, S. et TORP, S.S. (2014). Middle Manager Engagement in Autonomous Strategic Action:
Opening the Black Box. Dans: Strategic Management Society (SMS) Special Conference 2014.

Stefan LINDER 8page 5/08/05/2024
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University  of  Groningen
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Cost Analysis, ESSEC Business School, France2017
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Foundations of Management I, ESSEC Business School, France2015

Contrôle de Gestion Stratégique, ESSEC Business School, France2013

Managing Plans and Projects, ESSEC Business School, France2013

Management Control, ESSEC Business School, Singapour2013

Accounting Refresher, Part 2: Management Acounting, ESSEC Business School,2013

Strategic Cost Management, ESSEC Business School, France2011
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Management Control, ESSEC Business School, France2011

International Business Strategy, Copenhagen Business School, Danemark2009

Paradoxes in Strategic Management, Copenhagen Business School, Danemark2008

Knowledge Management and Management Control Systems, Dauphine Fondation,2005
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Consulting
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